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Introduction

These guidelines are intended for use by bar association committees and judicial nominating
commissions which are evaluating candidates for state and local judicial office. It is assumeq
that the evaluators desire to recommend to the electorate or to the appointing authority the
candidates who are most qualified by virtue of merir.

The guidelines attempr to identify those characterisrics to be sought after in the judicial can-
didates. They attempt to establish criteria for the prediction of successful judicial pertor-
mance. The identified traits are not mutually exclusive and cannot be wholly separated one
from another. The outlined areas have been selected as essendial for inquiry in considering ail
candidates for judicial office. With the exception of integrity, which is always indispensable,
the degree to which the characteristics should be present in any particular candidate may
vary in relation to the responsibility of the office.

These guidelines are nor intended to deal with methods or procedures for judicial selection:
nor are they intended to provide specific operating rules for the commissions and commit-
tees. The guidelines are not intended as 2 definitive review of the qualifications of sitting
judges when being considered for retention or elevation. since judicial experience will then
provide important additional criteria which are treared elsewhere.

Itis hoped that the use of these guidelines, if made known to the public and the press, will
enhance the understanding and respect to which the judiciary is entitled in the community be-
ing served. The ultimare responsibility for selecting the judiciary is in the appointing power of
any given judicial system. The function of these guidelines is to present minimum criteria for
appointment: the more rigorous the criteria the berter the quality of the judiciary.
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1. Integrity
- candidate should be or undisputed in fegnity,

The integrity of the judge is. in the final analysis. the keystone of the judicial system: for it
is integrity which enables a judge to disregard personalities and partisan political in-
fluences and enables him or her to base decisions solely on the facts and the Jaw applicable
to those facts. It is, therefore, imperative that a judicial candidate’s integrity and characrer
with regard to honesty and truthfulness be above reproach. An individual with the integri-
ty necessary to qualify must be one wha is able, among other things, to speak the truth
without exaggeration, admit responsibility for mistakes and put aside self-aggrandizement.
Other elements demonstrating integrity are intellectual honesty, faimess, impartiality,
ability to disregard prejudices, obedience to the law and moral courage.

A candidate’s past personal and professional conduct should demonstrate consistent
adherence to high ethical standards. The evaluator should make inquiry of judges before
whom the candidte has appeared and among other members of the bar as to whether or
not a candidate’s representations can be relied upon. A candidate's disciplinary record, if
any, should be considered. Hence, a candidate should waive any privilege of confidentiali-
ty, so that the appropriate disciplinary body may make available to the evaluator the
record of disciplinary sanctions imposed and the existence of serious pending grievances.
The reputation of the candidate for truthfulness and fair dealing in extra-legal contexts
should also be considered. Inquiry into a candidate's prejudices that tend to disable or de-
mean others is relevant. However, since no human being is completely free of bias. the im-

. *Approved by the American Bar Association House of Delegates in August. 1983.







